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MINISTRY OF LABOUR & EMPLOYMENT 

NOTIFICATION 
New Delhi, the 19 1h July 1957 

S.R.O. 2392.— In Exerc ise of the powers ronterred by sub-section (1) of 
section 1 of the Dock Workers (Regulation of Employment) Act, 1948 
(9 of 1948), the Central Government hereby makes the following Scheme for 
tire Port of Bombay, the same having been previously published as required 
by the said sub-section, namely:— 

THE BOMBAY UNREGISTERED DOCK WORKERS (REGULATION 
OF EMPLOYMENT) SCHEME, 1957 

1. Short title, application and commencement.—(/) This Scheme may be 
called the Bombay Unregistered Dock Workers (Regulation of Employment) 
Scheme, 1957. 

(2) It applies to the dock workers of the classes specified in Lhe Schedule 
and to the employers of such dock workers in the Port of Bombay but does 
not apply to workers— 

(a) engaged in any class or description of work carried out at Bunders 

or in workshops or by ship's crew; or 

(b) being monthly employees of listed employers. 

(3) It shall come into force at once. 

2. Object.-“Whe object of the Scheme is to regulate the employment of 
dock workers to whom this Scheme applies. 

3. Definitions.—In this Scheme, unless there is anything repugnant in the 
subject or context— 

(a) “Act” means the Dock Workers (Regidation of Employment) Act, 

1948 (9 of 1948); 

(b) “Board” means the Bombay Dock Labour Board constituted 

under clause 4 of the Bombay Dock Workers (Regulation of 

Employment) Scheme, 1956; 
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(c) "Chairman", “Deputy Chairman" and the “Personnel Officer” 

mean the Officers appointed as such under the Bombay Dock 
Workers (Regulation ot Employment) Scheme, 195<i; 

(d) “Committee” means a committee appointed under clause 7; 

(e) “daily worker” means a dock worker who is not a monthly worker; 

(f) “dock work” means work ordinarily performed by dock workers 

of the classes to which this Scheme applies; 

(g) “dock employer” means the person and/or firm by whom a dock 

worker to whom this Scheme applies is employed or is to be 
employed; 

(h) “listed employer” means a dock employer listed by the Board 

under clause 8 and includes, for the purpose of clause 11, an 
authorised agent of such employer; 

(i) “listed worker” means a clock worker listed under clause 9. 

(j) “monthly worker” means a dock worker who is employed by a 

listed employer on monthly basis under a contract which re¬ 
quires for its termination at least one month’s notice on either 
side; 

(k) “Vessel” means an ocean going vessel or ship whose gross regis¬ 

tered tonnage is not less than 850 tons. 

4 . Functions of the Board.—The Board may, with a view to regulating 
the employment of dock workers to whom this Scheme applies, take such 
measures as it may consider desirable including measures for— 

(a) Appointing, abolishing or reconstituting committees under 

clause 7; 

(b) keeping and maintaining a list of dock employers, entering or re¬ 

entering therein the name of any dock employer and, where cir¬ 
cumstances so require, removing from the list the name of any 
dock employer, either at bis own request or in accordance with 
the provisions of this Scheme; 

(c) keeping and maintaining from time to time a list of dock workers 

and removing from the list the name of a dock worker either 
at his own request or in accordance with the provisions of this 
Scheme; 

(d) issuing photo-identity cards for listed dock workers; 

(e) recovering from listed employers, such administrative charges as 

it may determine; 

(f) making recommendations to the Central Government about such 

changes in this Scheme as the Board may consider desirable from 
time to time. 

5. Functions of the Chairman.—(V) The Chairman shall have full ad¬ 
ministrative and executive powers to deal with all matters relating to the 
day-to-day administration of this Scheme and in particular— 

(a) to ensure, with the assistance, wherever necessary, of such Com¬ 

mittee or Committees as may be appointed under clause 7, that 
the decisions of the Board in regard to the entry of names in, 
or the removal of names from, the list of dock employers or 
the list of dock workers are carried out expeditiously; 

(b) to supervise and control the jvorking of the Personnel and other 

Officers as prescribed in this Scheme; 
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(c) to take disciplinary action against listed employers as prescribed 

in this Scheme; 

(d) to discharge all other duties and responsibilities specifically vested 

ill the Chairman under this Scheme. 

(2) The Chairman may delegate in writing— 

(a) to the Deputy Chairman, any of his functions under sub-clause 

(1), and 

(b) to the Personnel Officer, any of his functions under sub-clauses 

(1) ( a )» (1) (c) and (1) (d). 

6. Functions of the Deputy Chairman and the Personnel Officer.—-Without 
prejudice to the powers and functions of the Board and the Chairman, the 
Deputy Chairman and the Personnel Officer shall carry out such functions 
as may be assigned to them by the Chairman under clause 5 or as are pro¬ 
vided under this Scheme. 

7. Committees.—The Board may appoint one or more Committees, com¬ 
posed of such representatives of dock employers and dock workers to whom 
this Scheme applies and such other person or persons as may be nominated 
by the Board to facilitate compliance with, or implementation of the pro¬ 
visions of this Scheme and may entrust to such committee or committees 
such of its functions as it may deem fit. The Board may dissolve or 
reconstitute such Committee or Committees from time to time as it may 
deem fit. 

8. Listing of employers of dock workers.— (J) The Board shall maintain a 
list of employers of dock workers to whom this scheme applies. 

(2) Every person, who is an employer of dock woikers to whom this 
Scheme applies on the date of commencement of this Scheme, and who ap¬ 
plies to the Board in this behalf on or before such date as may be fixed by 
the Board for this purpose, shall be entitled to be listed under this Scheme. 

(2) The Board may, if it considers it expedient and necessary to do so, 
list employers other than those covered by sub-clause (2). 

(■/) Each dock employer who has been listed’ shall pay to the Board a 
listing fee of Rs. 100. 

(5) Where the Board refuses to list an employer, it shall communicate to 
the person concerned a copy of the order together with the reasons therefor. 

9. Listing of dock workers.—(/) Any dock worker, who has been in the 
employment of an employer to whom this Scheme applies and has worked 
under him for such number of days or shifts during such period as may be 
prescribed by the Board, shall subject to the following conditions be eligible 
for being listed, namely— 

(i) The number of workers of each class to be selected for listing shall 
not exceed the number which (he Board may deiermine from 
lime to time. Selection ior listing shall he made, as far as 
possible, on the basis of seniority as determined by the length 
of service rendered by a worker or on such other basis as the 
Board may determine; provided that such worker shall be 
medically, fit and shall not he more than 60 years of age, 
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(ii) Only Indian citizens shall be eligible lor being listed: 

Provided that dock workers who are not Indian citizens bill are 
otherwise eligible may be listed provisionally in a separate list 
on such terms and conditions as the Board may, in consultation 
with the Central Government, prescribe from time to time. 

(2) Workers shall be listed in accordance wit|i the following procedure, 
namely— 

(i) Each eligible dock worker shall apply to the Board through his 

employer on or before such date as may be fixed by the Board 
or 'any Committee appointed under clause 7 for the purpose. 
The application shall be submitted in duplicate in the form 
prescribed by the Board, and shall be accompanied by three 
copies of passport sized photograph of the worker concerned, 
the cost of which shall be bonie by him. 

(ii) A listed employer shall not refuse *to forward the application of a 

worker who has been in his employment and has worked under 
him for such number of days or shifts during such period as may 
be specified by the Board under sub-clause (1): 

Provided that if any question arises whether or not a worker has 
been in the employment of his employer and has worked under 
him for such number of days or shifts as may be prescribed by 
the Board, it shall be teferred to such officer, authority or com¬ 
mittee as the Board may specify and the decision of such officer, 
authority or committee, as the rase may be, shall be final. 

(iii) The period for which a worker of a class specified in the Schedule 

has served on work relaiable to (hat class under a particular 
employer shall as far as possible be recorded on the basis of pay¬ 
ments of wages made to the worker previously, either directly 
by the employer or through any of the employer’s agents. 

(iv) While forwarding an application of a dock worker, the employer 

shall if he does not recommend the application state the reasons 
for which he does not recommend the application. 

(v) Every worker shall pay to the Board a ‘listing tec’ of twenty-five 

naye paise on his name being listed. 

(pfi) If the application is in order, the Board shall enter the name of the 
worker in the list of workers and retain one copy each of the 
application and the photograph for record and return the other 
copy of the application with a photograph affixed on it together 
with a pholo-identitv card to (he listed employer through whom 
the application has been received. The employer' shall hand 
over the photo-irlentity card to the worker concerned. 

(3) Notwithstanding any other provision of this Scheme, where the Board 
is of opinion that a clock worker has secured his listing by furnishing false 
information in his application or by withholding any information required 
therein, or where it appears (hat a worker has been listed improperly or in¬ 
correctly, the Board in meeting may direct the removal of his name from the 
list: 

Provided that before giving any such direction, the Board shall give him 
an opportunity of showing cause why the proposed direc tion should noi be 
issued. 

(4) A copy of every older refusing to list a worker shall be communicated 
to him. 
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10. Medical Examination.—If a listed employer deems it necessary, a 
worker shall undergo, at the cost of the listed employer, a medical examina¬ 
tion by a Medical Officer appointed by the Chairman. If the worker is found 
permanently unfit, his name shall be removed from the list. 

11. Obligations of listed employer.—(1) Every listed employer shall be 
bound by the provisions of this Scheme. 

(2) A listed employer shall maintain records in such form as may be 
prescribed by the Board, showing the names of dock workers employed by 
him daily, the payments made to them and such other particulars as the Board 
may specify. 

(3 ) A listed employer shall prepare at the end of each month a statement 
showing the number of days for which each dock worker was employed by 
him and the payments made to each worker. 

(E) A listed employer shall make direct payment of wages, allowances and 
the like to the dock workers employed by him. 

(5) At the end of each month, a listed employer shall make a summary of 
the mohthly statements referred to in sub-clause (3) and submit it to the Board 
within a fortnight of the commencement of the next month. The listed em¬ 
ployer shall also maintain such registers and recoids and submit such other 
returns and information as the Board may require. All registers, records and 
returns shall be made available for inspection by the officers of the Board 
whenever required. 

(fi) Every listed employer shall pay to the Board such administrative 
charges, as may be fixed by the Board. 

(7) A listed employer shall maintain a list of the workers sponsored by 
him and listed by the Board; and a listed worker shall not be transferred from 
the list of one dock employer to that of another without jrrioi sanction of the 
Deputy Chairman. 

(8) A listed employer shall not engage a worker of a class mentioned in 
the Schedule who is not listed so long as a listed worker of the same class from 
his list or any other employer’s list offers himself for employment. 

(9) To the extent possible, a listed employer shall allol work by rotation 
to workers listed with him: 

Provided that a monthly worker of a particular category attached to a 
listed employer shall be entitled to be employed by that employer in prefer¬ 
ence to a daily worker. 

12. Obligations of listed workers.—(1) Each listed worker shall be deemed 
to have accepted the obligations of this Scheme. 

(2) A listed worker shall not oiler himself for employment with any other- 
employer on any day on which he offered employment by his employer. 

(3) A listed worker who is available for work shall carry out the instruc¬ 
tions of his employer and shall— 

(a) report at such call or control point and remain there lor such period 

as may be specified by the employer; and 

(b) accept any employment in connection with dock work, whether in 

the category in which he is listed or any other category for which 
he is considered suitable by the employct. 



2204 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Pam n 


(4) A listed worker when booked for work shall tarry out the work en¬ 
trusted to him as per the instructions of his employer or his authorised repre¬ 
sentative or supervisor. 

13. Restriction on employment.—Subject to the provisions of clause 1, no 
person other than a listed employer shall employ any worker on dock work, 
nor shall a listed employer engage for employment or employ a worker on dock 
work unless that worker is a listed worker. 

14. Disciplinary procedure.—(1) The Personnel Officer on receipt of in¬ 
formation, whether on complaint or otherwise, that a listed employer has 
failed to carry out the provisions of this Scheme may after investigating the 
matter— 

(i) give him a warning in writing, or 

(ii) if in his opinion, a higher penalty is merited, report the case to the 

Deputy Chairman. 

(2) The Deputy Chairman shall then cause such further investigation to 
be made as lie may deem fit and take any of the following steps as regards that 
employer, that is to say, he may- 

fa) censure the employer and record the censure in his record sheet; or 

(b) subject to the approval of the Board and after one month's notice 
in writing to the employer, direct that the name of the employer 
be removed from the list of employers for such period as may 
be determined by the Board or permanently if the Board so 
determines. 

(3) Before any action is taken under this clause, the person concerned 
shall be given an opportunity to show cause why the proposed action should 
not be taken against him. A copy of the final order shall also be communi¬ 
cated to the person concerned. 

(4) All disciplinary powers in respect of a listed worker shall vest in the 
listed employer by whom that worker is employed. A copy of every order 
passed against a worker shall be communicated to him. The name of a listed 
worker who is discharged as the result of disciplinary action shall be com¬ 
municated to the Board by the listed employer concerned. On receipt of such 
information, the Board shall remove the worker’s name from the list unless 
the order of discharge is set aside on appeal preferred under clause 16. 

15. Appeals by employers.—(1) A listed employer who is aggrieved by an 
order made under clause 14 may appeal- 

fa) to the Deputy Chairman, if the order was made bv the Personnel 
Officer, or 

(b) to the Chairman, if the order was made by the Deputy Chairman. 

(2) A dock employer who has been refused listing under clause 8 may 
appeal to the Central Government. 

f3) Every appeal referred to in sub-clauses (1) and f2) shall be in writing 
ancl preferred. Within 14 days of the dale of receipt of the order appealed 
against, and the order passed on such appeal shall be final: 

Provided that the appellate authority may, for reasons to be recorded, 
admit an appeal preferred, after the expiry of 14 days. 
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16. Appeals by workers.—(1) A listed worker who is aggrieved by an older 
of his employer under clause 14 (4) may appeal to the Deputy Chairman. 

A second appeal shall lie to the Chairman. 

S A dock employer who has been refused listing under clause 8 may appeal 
Boaid. 

(3) Every appeal under sub-clause (1) or sub-clause (2) shall be in writing 
and preferred within 14 days of the receipt of the order appealed against, ana 
the order passed on such appeal shall be final: 

Provided that the appellate authority may for reasons to be recorded, 
admit an appeal preferred after the expiry of 14 days. 

17. Penalties.—A contravention of clause 13 shall be punishable with fine 
not exceeding two hundred rupees in .respect of a first contravention or five 
hundred rupees in respect of any subsequent contravention. 

Schedule 
[See clause 1] 

Classes of dock workers to whom this Scheme applies— 

(1) Workers employed on vessels for cleaning, chipping and painting 
work. 

(2) Workers employed on vessels for coal stevedoring and coal bunker¬ 
ing work. 

[No. Fac. 80(95)57.] 
K. N. NAM11IAR, Dy. Secy. 
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